
St. George's, University of London

Chadburn Clinical Lectureships

JOB REF: 446-16

JOB DESCRIPTION

Post Title Clinical Lecturer

Grade Clinical Lecturer

Tenure 3 years with a review

Hours 0.5 FTE

Responsible to Head of Institute

Accountable to Line-Manager

Responsible for Nominated research staff and students

General Information:

With funding made available by the University of London, we wish to recruit two
part-time clinical lecturers who are currently in clinical training.

The Lectureships will be held on a part‐time basis and for a maximum period of three
years in the first instance, with a review. Their purpose is to provide academic
training opportunities for doctors in training, whose personal circumstances make it
difficult or impossible for them to give full‐time commitment to their careers. This will
include, for example, those with family or other carer responsibilities who might
otherwise be unable to continue in the profession.

We are seeking two individuals who would strongly complement, enhance and
develop activities in two of our four Academic Institutes – three Research Institutes
and the Institute for Medical and Biomedical Education (IMBE).

The Lectureships could either be:

i. Clinical or scientific research and teaching, with clinical training; or
ii. Educational research and teaching in medical and biomedical education,

with clinical training.

The exact proportion of each would depend on the previous experience and training
of the individual, and his/her career intentions.



i. Clinical Lecturer

The Lecturer will perform clinical and/or scientific research in an area of strength
within St George’s, such as Infection & Immunity, Molecular & Clinical Sciences or
Population Health. Areas within Molecular and Clinical Sciences include
Cardiovascular research, Neurosciences, Genetics/Genomics and Ageing and its
associated diseases.

The clinical training will vary depending on the stage of training and the location of
the clinical work of the post-holder.

A research-based post-holder will be expected to establish a programme of research
which would:

 be in line with the Research Strategy of the Institute
 represent the major focus of the appointee’s activity
 contribute significantly to St George’s Research Excellence Framework 2020

return
 attract externally-funded grant support

The post holder will be expected to have a previous record of publications in well-
recognised journals. Previous experience in writing grants and supervision of other
research personnel would be advantageous. The post holder will be expected to
ensure that their own research, and as far as possible that of those that they
supervise, is scientifically valid. Preference will be given to the candidates whose
research interests are complementary to those within the research/teaching institutes
and fall within the research priorities of the University. All research institute staff
contribute to undergraduate and postgraduate teaching and the post-holder will be
expected to contribute as appropriate.

ii Biomedical and Medical Education Lecturer

SGUL delivers educational courses which focus on biomedical, medical and other
healthcare practitioners.

An educational research based post-holder will be expected to develop and deliver a
portfolio of educational research focused any aspect of biomedical and medical
education. At SGUL, there are opportunities for research in educational theory,
curriculum development, teaching delivery, assessment, and evaluation.

The post holder will be expected to have a previous record of educational
publications. Previous experience in writing funding applications; oversight of
educational attachments, courses or modules; and supervision of other educational
academics would be advantageous.

The post holder will be expected to ensure that their own research, and as far as
possible that of those that they supervise, is scientifically valid. Preference will be
given to the candidates whose research interests are complementary to those within
the teaching institute. All education institute staff contribute to undergraduate and
postgraduate teaching and the post-holder will be expected to contribute as
appropriate.



Main Duties and Responsibilities:

i Clinical Lecturer:

 Manage an innovative research programme at the highest
international standard in their specialism.

 Where appropriate, participate in the study design and coordination of
clinical trials, ensuring that the research team work within Good
Clinical Practice guidelines and ethical standards.

 Write and submit grant applications to obtain external research
funding from Government Research Councils, recognized charities,
industry and/or other national and international funding agencies.

 Analyse, collate and publish the results of this research in
internationally recognised peer-reviewed journals and at major
scientific and professional conferences.

 Provide encouragement and guidance to junior clinical research
fellows and students.

Ensure that all data are recorded accurately and comply with the
requirements of study protocols and the Data Protection Act.

 Undertake any other duties relevant to the programme of research.

A typical teaching load for a research-based lecturer would be 2-4 h
per week initially, such as tutorials, some lectures and end-of year
examining.

 Undertake extended roles in relation to the demands of individual
protocols and studies.

 Observe the confidentiality of patient data at all times in accordance
with the Data Protection Act.

 Work as part of the research and multidisciplinary team and contribute
to the ongoing development of the Institute.

 Adhere to all clinical protocols for SGUL, NHS Trust and partner
organizations (where applicable).

Adhere to SGUL, CRF SOPs, policies, guidelines and current
legislation including Confidentiality, Conflict of Interest, Data
Protection, Equal Opportunities, Ethics related, External Interests,
Financial Regulations, Health and Safety, Intellectual Property and No
Smoking

 Ensure that clinical study records are accurately maintained.

 Maintain links with other research fellows / consultants across the
network to develop and share knowledge and to provide mutual
support.

 Maintain an awareness of current advances in treatments and
research and use this knowledge to maintain the highest standard of
care for research participants.



ii Biomedical and Medical Education Lecturer:

 Develop, perform and deliver innovative biomedical and medical
educational research to the highest international standard.

 Prepare and submit research for medical educational and other
publications.

 Undertake a postgraduate research degree, if not already attained.

 Contribute to the development, delivery and evaluation of high quality
biomedical and medical education at SGUL.

 Adhere to ethical guidelines and standards in their educational
research and work.

 Contribute to the development of academic staff within IMBE, through
being a professional role model and contributing to staff development,
for example through the peer review of colleagues, and contribution to
seminars.

For all Lecturers (Clinical Research or Medical Education)

Clinical & Professional:

 Maintain clinical expertise in their specialist area.

Educational

 Act as personal tutor to undergraduate and postgraduate students.

 Serve as an examiner at undergraduate, masters and PhD level as
needed.

Personal, Education, Training & Development

 Keep up to date with Divisional, SGUL, NHS and EU developments for
the implementation of clinical or educational research

 Take part in the SGUL Training & Education Programme as
appropriate

 Maintain an up-to-date knowledge of research articles and attend
relevant courses and conferences.

 Undertake individual performance review.

 Identify learning needs in relation to specialist area of practice.

 Continue own professional development, keeping updated with current
practice and maintaining a professional portfolio.

 Maintain clinical expertise in their specialist area.

 Be responsible for management of own time and workload.



 Participate in relevant professional activities, such as institute
research seminars.

Staff Management and Development

 To act as a resource and role model to less experienced staff and
other members of the research team.

 To facilitate and maintain effective communication within the research
team.

Other Duties

 To undertake such duties as may be required from time to time as are
consistent with the responsibilities of the grade.

 To work on other research projects, within the team.

 To cross cover appropriately for colleagues in their absence.

Job Plan

 This is a Clinical Academic post of 5 programmed activities for
academic work.

 This post will be designated a “Research” (R) or “Teaching (T),” under
the SGUL definition.

Development

 Subject to satisfactory annual reviews and completion of a one year
probationary period, the clinical lectureships will be held on a fixed
term of 3 years.



Person Specification

Criteria Description Essential/
Desirable

How it
is to be
tested

Qualifications Medical Degree E SS1,
AF

Full GMC registration E SS2,
AF

Evidence of Clinical training E SS3,
AF

PhD or MD D AF

Experience Grant awards and relevant impact in
field

D AF, INT

Research post only:
A track record of publications,

Or

Medical Education:
Medical education publications

E SS4,
AF, INT

Research post:
PhD or MD (Res)

D AF, CV

Medical Education:
Evidenced substantive experience and
interest in medical education

E AF, INT

Medical Education:
PhD or MD

D AF, CV

Medical Education:
MC/MSc in Education

D AF

Knowledge/
Skills

Excellent communication and
interpersonal skills

E INT

Excellent teaching skills E SS5,
AF, CV

INT

Experience maps on to research or
biomedical education themes within

E AF, INT



SGUL

Trained in Good Clinical Practice E (Research
Lecturer)

SS6

Ability to develop and deliver high-
quality research and to publish in peer-
reviewed journals

D INT

Ability to show leadership in research
and/or teaching

D INT

Ability to create and manage effective
and valuable partnerships, e.g.
between companies and universities,
and between research sponsors and
research providers

E AF, INT

Evidence of excellent progression in
clinical speciality training to date

E AF, INT

Personal
Attributes

Flexible
Enthusiastic
Shows Initiative
Cooperative
Good organisational and record
keeping skills
Disciplined with a high regard for
confidentiality and security at all times

E AF, INT

Committed to embedding practices
which embrace diversity and promote
equality of opportunity

E SS7,
INT

Committed to excellence in clinical care E SS8,
INT

Committed to Continuing Professional
Development (CDP)

E INT

Key:
AF=Application Form, CV=Curriculum Vitae, SS=Supporting Statements,
ST=Selection Test/Presentation, INT=Interview

Note: Elements marked SS (Supporting Statements) in the Person Specification
will be highlighted in Step 6 (Supporting Statements) on the online application
form. Applicants’ answers to Step 6 are an essential part of the selection
process. Applicants should write individual supporting statements to demonstrate
how their qualifications, experience, skills and training fit each of the elements
highlighted in this section. Applicants should address other elements of the
Person Specification in Step 7 (Additional Information). Shortlisting will be based



on applicants’ responses to Step 6 and Step 7. Therefore applicants should
complete both sections as fully as possible on the online application form.



About us

Welcome to St George’s, University of London, the UK’s only independent medical
and healthcare higher education institution. St George’s is a modern, innovative
academic and research organisation built upon a rich history stretching back 250
years. Alumni include John Hunter, known as the father of modern surgery, and
Edward Jenner, creator of the first vaccine, used to eradicate smallpox.

We share a site with St George’s Healthcare NHS Trust, one of the UK's largest
teaching hospitals. Our smaller size lends a genuine community feel – students
and staff can walk the corridors of our facilities from clinical teaching room to
laboratory to hospital ward or clinic. As testament to this we were voted London's
best student experience for two years in a row in the Times Higher Education
Student Experience Survey.

Our Institute of Medical and Biomedical Education is the focus of St George's
undergraduate and postgraduate medical and biomedical programmes.

Our academic staff come from a range of professional disciplines and are active
researchers. They all share a common commitment to our students and ensuring
the educational experience they receive is second to none.

Research work at St George’s is focused within three research institutes,
Molecular and Clinical Sciences, Infection and Immunity and Population Health.
We aim to improve the prevention, diagnosis and treatment of disease in areas
including infection and immunity, heart disease and stroke, and cell signaling. We
are also focused on enhancing understanding of public health and epidemiology,
clinical genetics, and social care sciences.

More information about St George’s, University of London can be found at
www.sgul.ac.uk.

St George’s Hospital NHS Foundation Trust

Information about St George’s Hospital NHS Foundation Trust can be found at
https://www.stgeorges.nhs.uk/

http://www.stgeorges.nhs.uk/
http://www.sgul.ac.uk/student-life/student-facilities
http://www.sgul.ac.uk/study/imbe
http://www.sgul.ac.uk/research/cardiovascular-and-cell-sciences
http://www.sgul.ac.uk/research/infection-and-immunity
http://www.sgul.ac.uk/research/population-health
http://www.sgul.ac.uk/
https://www.stgeorges.nhs.uk/


St George’s currently offers a range of employee benefits including:

Salary: £31,614 - £33,180 - £34,746 - £36,312 - £38,200 - £40,090
£41,979 - £43,868 - £45,757 - £50,669 - £54,741 plus
£2,162 London allowance per annum, pro-rata

Hours: Part-time hours to be agreed

Annual leave: 32 days per annum
Plus eight UK public holidays and three days when St
George’s is closed (usually between Christmas and New
Year). Part time staff receive a pro rata entitlement.

Pension: Membership of competitive pension schemes with generous
employer contribution and a range of extra benefits.

Superannuation Arrangements of the University of London
(SAUL)

Universities Superannuation Scheme (USS)

National Health Services Pension Scheme (NHSPS)
(existing members only)

Flexible working Flexible working, including part-time or reduced hours of
work, opportunities to work from home for many posts, and
local flexibility in agreeing start and finish times of work are
among the extra benefits offered by the University.

Travel Interest Free Season Ticket Loan

Gift Aid If you would like to make a tax-free donation to a charity of
your choice, this can be arranged through our Payroll.

Sports and Leisure
Facilities

Rob Lowe Sports Centre, situated on the St George's
Healthcare NHS Trust site offers a multi-gym, all-purpose
sports hall, squash courts and much more. Membership is
open to staff and partners for a very competitive
membership fee.

Within walking distance from the University is Tooting
Leisure Centre. Facilities include a swimming pool, gym and
various exercise classes. The Centre offers SGUL staff an
all-inclusive corporate membership. For more information
please contact Tooting Leisure Centre.

http://www.saul.org.uk/
http://www.saul.org.uk/
http://www.uss.co.uk/Pages/default.aspx
http://www.nhsbsa.nhs.uk/pensions
http://www.nhsbsa.nhs.uk/pensions
https://portal.sgul.ac.uk/org/cs/hr/staff-reward-recognition/resolveuid/bb1fe659b9c18b56397caed1554d4e61
https://portal.sgul.ac.uk/org/cs/ef/robert-lowe-sports-centre?searchterm=robert+lowe+
http://www.placesforpeopleleisure.org/centres/tooting-leisure-centre/


Salary Sacrifice
Schemes

 Childcare Vouchers

 Cycle to Work Scheme

Clinical
appointments

It is a requirement of the post that the successful

candidate holds:

 MRCP or equivalent qualification

 Full GMC Registration

 Registration with a Medical Defence Organisation for

insurance and indemnity

Honorary
Contracts

An Honorary Contract will be sought from St George’s NHS
Trust for the successful candidate.

Informal enquiries

Informal enquiries may be made via email to:

Dean of Research: Professor Mark Fisher

St George’s University of London

lfisher@sgul.ac.uk

Making an application

All applicants are encouraged to apply on line at http://jobs.sgul.ac.uk as our system
is user friendly and the online application form is simple to complete. Please note that
CVs only will not be accepted.

Closing date: 8 January 2017

Interview date will be on 25th January 2017. As shortlisted candidates will be
notified by email, it is imperative that you provide an email address that is accessed
frequently.

Please quote reference 446-16

We are delighted that you are interested in working at St George’s, University of
London. You will be notified of the outcome of your application by email. We aim to
respond to all candidates within 5 weeks of the closing date of the vacancy.

https://portal.sgul.ac.uk/org/cs/hr/staff-reward-recognition/fideliti-childcare-voucher-scheme
https://portal.sgul.ac.uk/org/cs/hr/staff-reward-recognition/resolveuid/11e65dd604f39d46a6e4c86327b6be57
mailto:lfisher@sgul.ac.uk
http://jobs.sgul.ac.uk/

